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Church Mutual Insurance Company, S.I. 
Information Technology Scholars Program Policy 

 

1. Program Overview 

Founded and headquartered in Merrill, Wisconsin, Church Mutual Insurance Company, S.I. 

(“Church Mutual”) is committed to our community, and we strongly believe we have a 

responsibility to invest in it. Developing a well-educated workforce is among the investments we 

make. Established in 2015, the Church Mutual Scholars Program (the “Program”) supports the 

educational goals of students in pursuit of careers in information technology. 

 
The program provides financial assistance to students aspiring for a career in the information 

technology field.  This is open to graduating high school seniors and students enrolled at NTC, UW 

Stevens Point, or Lakeland University in a computer science related degree program and have 

successfully completed one year in their program meeting the minimum requirement of 3.0 G.P.A.  

Students have the following options:   

• Graduating High School Students in Central Wisconsin complete an associate degree in a 

computer science related course of study at Northcentral Technical College and then transfer 

with the approval of Church Mutual to UW Stevens Point to complete a full bachelor’s 

degree.   

• Students who are currently enrolled and have completed one year of education at one of the 

approved universities or colleges may apply to the IT Scholars program, and if accepted 

may complete their full bachelor’s degree in the computer science program. 

• Students affiliated with our partner organizations, such as MKE Fellows, will be given 

strong consideration.   

The program also offers part-time work-experience while attending school, in exchange for the 

education assistance provided.  The program participants agree to work in Church Mutual’s  

Information Technology Department on a part-time basis while in school, and upon graduation 

transition to full-time employment, maintaining employment for every year (minimum two 

semesters) of financial assistance provided. 

 
2. Program Goals 

• Offer aspiring students the ability to achieve a bachelor’s degree in the information 

technology field and have a guaranteed career following graduation.   

• Hands-on experience working with Church Mutual’s Information Technology Department 

and providing job-shadowing opportunities to a wide array of information technology 

careers. 

• Opportunity for mentorship from information technology professionals. 

• Develop actual skills and experience to prepare students for entry into the information 

technology profession. 

• Develop a strong information technology workforce that can meet the growing and changing 

needs of Church Mutual. 

 



 

Page | 2 
Initial page here:  ______ 

3. Benefits for Participants 

Participation in the Program provides participants with a variety of benefits. Participants can: 

• Apply real-world skills and experiences to classroom instruction. 

• Work part-time and earn wages at one of the area’s leading companies. 
• Receive financial assistance to support educational expenses. 
• Qualify for full-time employment after graduation. 

• Pursue a bachelor’s degree in a computer related field. 
 

4. Benefits for Church Mutual 

Investment in the Church Mutual Scholars Program provides the company with a variety of benefits. 

Church Mutual has the opportunity to: 

• Access motivated students who possess a wide range of skills and potential to complete a 

rigorous academic curriculum. 

• Observe participants’ skills and work habits. 

• Evaluate candidates for full-time employment. 
• Ensure alignment of the company’s needs and the skills of the workforce. 
• Gain loyal employees and increase employee retention. 

 
5. Program Administration 

The Program is administered by Church Mutual’s Human Resources Department in accordance 

with Program policy and all applicable company policies. The Human Resources Department works 

closely with the Information Technology Department to measure participant performance and 

monitor Program needs. Additionally, as the Program is a partnership, Church Mutual, Northcentral 

Technical College, UW Stevens Point, MKE Fellows, and Lakeland University collaborate to 

ensure achievement of Program objectives. 

 

6. Program Eligibility 

 
A. Admissions Eligibility 

The Program is open to all high achieving, graduating high school seniors, MKE Fellow students, 

students attending NTC, UW Stevens Point, or Lakeland University that have completed one full 

year of an IT Program, and living in Wisconsin who have an interest in pursuing a career in 

information technology. To be considered for the Program, prospective participants must have a 

high school or current GPA of 3.0 or greater on a 4.0 scale. Preference is given to those who have 

strong references from computer, math, or science instructors. 

 
Prospective participants must meet all eligibility requirements: 

• Cumulative high school or current GPA of a 3.0 or greater on a 4.0 scale 

• Composite ACT score of 20 or greater, if taken   
• Complete high school through graduation and live in Central Wisconsin or be part member 

of affiliate partner program such as MKE Fellows, living in the greater Milwaukee or 
Sheboygan area. 

• Acceptance into one of the following schools:    

 Northcentral Technical College in an Associate Degree program in one of the following: 
• IT – Network Specialist 
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• IT – Software Developer 
• IT – Cybersecurity Specialist  

• Data Analytics 

Complete one year of courses with a 3.0 GPA at UW Stevens Point or Lakeland 

University in a Bachelor of Science Degree program in Computer Science through the 
traditional undergraduate program. 

• Aspire to pursue a career in the information technology field.  
• Be available to work part-time while pursing the degree and during school breaks.   

• Have strong references from computer, math, and/or science instructors.  
• Be legally authorized to work in the United States and not now or in the future require 

sponsorship for employment visa status (for example, TN or H-1B).   
 

B. Continued Studies 

Participants must maintain a 3.0 minimum GPA and be enrolled as a full-time student in an 

acceptable degree program. 

 

Acceptable degree programs at NTC, UW Stevens Point, and Lakeland University are listed above. 

Information is available from NTC about how UW Stevens Point has partnered with NTC regarding 

the acceptable continuing degree programs at this post-secondary institution.   Participants must 

work with an NTC Transfer Specialist and UW Stevens Point to determine eligibility for credit 

transfers. Participants must submit transfer requests and information on credit transfers to Church 

Mutual for approval. Transfer to UW Stevens Point is subject to approval by Church Mutual. 

Participants transferring to UW Stevens Point without approval from Church Mutual shall not be 

eligible for continued participation in the Program and such participant shall be required to repay 

Church Mutual as required under the repayment requirements. The acceptable degree program at 

Lakeland University is listed above.  Participants are required to provide their course schedules. 

course credit information, mid-term and final grades, attendance, and other requested information 

to Church Mutual each semester. Program participants must complete the requirements for an 

acceptable bachelor’s degree within a 5-year period starting from the first day of the first course 

taken under the program. 

 

Additionally, participants must maintain satisfactory work performance at Church Mutual, which 

will be evaluated each semester by Information Technology Management.  Program participants 

are expected to adhere to all Program requirements and meet all Program obligations. Failure to do 

so may result in being terminated from the Program. 

 
7. Program Application 

To apply to the Program, prospective participants must complete a Program application as well as 

a Church Mutual employment application. 

 

Prospective participants must submit all of the following application materials: 
• Program application 

• Employment application (when requested) 
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• High school transcript 
• Postsecondary transcript, if applicable 

• ACT score (if taken)  
• Proof of completion of Free Application for Federal Student Aid (FAFSA) 

• Copy of complete application to Northcentral Technical College (including attachments), 
UW Stevens Point, or Lakeland University 

• Two essays 

• Why are you pursuing a career in information technology? 
• How do you believe your career will enable you to give back to the community? 

• Three letters of recommendation from high school or postsecondary computer, math, and/or 

science instructors.  

 

Program applications are submitted to Church Mutual’s Human Resources Department. The 

deadline to submit application materials is April 14, 2023.  

 

8. Program Selection 

Program participants are selected through a competitive application and interview process and 

spaces are limited. Selection is based on meeting all eligibility and application requirements. 

Additionally, Program participants are selected based on: 

• Interest in information technology 

• Potential for a successful career in information technology 
• Demonstrated strengths in the areas of mathematics, critical thinking, technological 

understanding, etc. 

• Professionalism and confidence displayed during the formal interview process. Participants 

are selected by a committee comprised of Church Mutual management, Human Resources, and any 

others they may choose to include in the process.   

 
Program applicants will be notified of acceptance/denial by June 16, 2023.  

 
9. Benefits 

For students enrolled at NTC or UW Stevens Point, the Program pays for the tuition, fees, and 

required books and supplies for Program participants after any tuition awards, grants or scholarships 

received by the applicant. For students enrolled at Lakeland University, after any tuition awards, 

grants or scholarships received by the applicant are paid, any remaining fees (this could include 

room and board based on the scholarship awards available through Lakeland) will be paid on behalf 

of the student, but not to exceed $7,500.00 on an annual basis. Tuition and fees will be paid directly 

to the educational institution by Church Mutual. The costs for required books and supplies will be 

reimbursed to participants each semester upon submission of receipts.  The cost for any parking 

fees while attending school are the responsibility of the participants. Additionally, for hours worked 

within Church Mutual’s Information Technology Department, participants will be paid a fair 

competitive hourly wage commensurate with experience. 

 
10. Work Requirements 

Program participants are student employees. In exchange for receiving education assistance, 
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participants are required to work in Church Mutual’s Information Technology Department while 

pursuing their degree. When enrolled in classes full-time, students will be required to work 10 to 

20 hours per week and participants’ work schedules will be evaluated each semester. During 

summers and school breaks, students will be required to work full time. Church Mutual recognizes 

that course requirements are participants’ priority. If work requirements interfere with course 

requirements, participants should speak with Information Technology Management.  Part-time 

employment with Church Mutual typically commences in the summer before matriculation. 

 
11. Service Agreement 

Upon graduation and at Church Mutual’s discretion, Program participants will be assigned full-time 

employment in the Information Technology Department. All Program participants agree to remain 

in the service of Church Mutual for one year for every full academic year (minimum two semesters) 

in which education assistance is provided. Periods of leave without pay, or other periods during 

which the employee is in an unpaid status, do not count toward completion of the required service 

period. The service completion date must be extended by the total amount of time spent in unpaid 

status. 

 
12. Repayment Requirements 

If a Program participant fails a course but otherwise remains in good academic standing, such 

participant shall repay the costs associated with the course, including without limitation, tuition, 

fees, and required books and supplies, to Church Mutual.  If a Program participant begins in one IT 

degree program of study and later decides they want to change to another IT degree program, they 

must receive written approval in advance from Information Technology Management to do so.  If 

granted, the Program participant may be required , at Church Mutual’s discretion, to repay the costs 

associated with courses not eligible for transfer to the new program.   

 

If a Program participant becomes ineligible, withdraws, resigns, or is otherwise terminated by 

Church Mutual due to Cause (defined below), such participant shall repay the costs of the education 

assistance provided, including without limitation, tuition, fees, and required books and supplies, to 

Church Mutual. 

 

All participants in the Program are employed at will and Church Mutual may terminate a 

participant’s employment without cause. In the event Church Mutual terminates a participant’s 

employment without cause, and at no fault of the participant, the participant shall not be required 

to repay to Church Mutual for any costs paid by Church Mutual under the Program. 

 

If a participant resigns or is otherwise terminated due to Cause after completing degree requirements 

and graduating, such participant shall reimburse Church Mutual the total cost of the education 

assistance provided, including without limitation, tuition, fees, and required books and supplies on 

a prorated basis of one year of employment for every full academic year (minimum two semesters) 

completed. For example, if a participant graduates from an acceptable degree program in four years 

and does not fulfill any part of the service agreement, the participant shall repay to Church Mutual 
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100 percent of the education assistance provided under the Program, including but not limited to 

tuition, fees, and required books and supplies. If a participant graduates f rom an acceptable degree 

program in four years and works for Church Mutual for one year, the participant shall repay to 

Church Mutual 75 percent of the education assistance provided under the Program, including but 

not limited to tuition, fees, and required books and supplies. 

 
Participants agree to pay the amount owed directly to Church Mutual prior to termination of 

employment. If a participant is unable to make full repayment, such participant will be subject to 

repayment through a Promissory Note to repay any amount owed to Church Mutual under the terms 

of this Program.  

 
For purposes of this Program, “Cause” shall mean any of the following: 

1. Failure of the participant to satisfactorily perform the participant’s duties as determined by 

Church Mutual; 

2. Dishonesty or misconduct on the part of the participant that is or is reasonably likely to be 

damaging or detrimental to Church Mutual; 

3. Conviction of a felony, any act constituting a crime of moral turpitude, or any other crime 

which is likely to cause harm to the business or reputation of Church Mutual; or 

4. Failure of the participant to adhere to the rules and policies of Church Mutual. 
 
13. Taxes  
Program participants are responsible for any tax liability incurred as a result of the Program. The 

Program is considered a working scholarship and is therefore not tax exempt. Participants will be 

required to pay taxes on the tuition and fees paid on their behalf throughout the duration of the 

Program. Such taxes will be deducted throughout the year, based on tuition and fees paid each term.  

At the conclusion of this program and upon graduation, the participant will have earned a bachelor’s 

degree and full-time employment.   

 

 
[Acknowledgment of Receipt and Review on next page.] 
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Church Mutual Insurance Company, S.I.  
Information Technology Scholars Program Policy 

 

Acknowledgment of Receipt and Review 

 

By my signature below, I acknowledge that I have received a copy of the Church Mutual Insurance 

Company, S.I. Scholars Program Policy and that I have read it, understand it and agree to comply 
with its terms. I understand that Church Mutual Insurance Company, S.I. has the maximum discretion 
permitted by law to interpret, administer, change, modify or delete this Policy at any time. No 

statement or representation by a supervisor or manager or any other employee, whether oral or 
written, can supplement or modify this Policy. Changes can only be made if approved in writing by 

the President of Church Mutual Insurance Company, S.I. or an equivalent officer. I also understand 
that any delay or failure by Church Mutual Insurance Company, S.I. to enforce any work policy or 
rule will not constitute a waiver of Church Mutual Insurance Company, S.I.’s right to do so in the 

future. I understand that neither this Policy nor any other communication by a management 
representative or any other employee, whether oral or written, is intended in any way to create a 

contract of employment. I understand that I AM EMPLOYED AT WILL AND THIS POLICY 
DOES NOT MODIFY MY AT-WILL EMPLOYMENT STATUS.  
 

 
 

 
Employee/Participant’s Signature: ______________________________ 

 
 

Employee/Participant's Printed Name: ___________________________ 

 
  
 Date: _______________ 

 

 
 
 

 
 
 

 
 

 
 
 

 
 

 


